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heightened foar of losing one's cweent job. Controlling for other factors,
confidence (linked to upward job mobility), is higher in the primary segment of
urtran labour markets, bot so s fear of losing oo’ job {linked @ dovwoward job
mebility’). Thus, the primary labowr marker of urban areas may be particularly
susceptible o the adverse dynamics associated with increased mobilivy.
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1 Introduction

Ciordon (2005, p.2) hypothesises that in 15 years, cilies have developed a unigque pol
for achieving successful economic oulconws, owing to their “density, diversily
openness to change’. Accordingly, by virlue of their scale, networks and adw
service functions, cities provide greater potential tor interaction and readier ace
innovation; they also afford workers higher earnings and greater opportuni
appropriate productivity gains through job mobility.,

However, the benefits of job mobility arguably accrue only to those indivi
located in dynamic local labour markets and in growing occupations with '
skill-sets. The Nip-side of Mexibility is more insecurity, associated with casualisalio
intense job competition for low-skilled positions. When labour markets are job rat
overall, more able workers successtully compete for low-skill jobs at the expense «
least skilled workers (see Mitchell and Bill, 2004,

There are signilicant differences thal exist between cities and their non-metlrop
counterpants, in terms of the motivanens for job search and the nature of job trans
holding other factors constant (Mitchell, Muysken and Welters, 2005). This =
attempis to extend these findings using five waves ol the survey of Houschold In
and Labow Dyoamics Australia (HILDA) data, to examine whether cities do pra
greater levels of mobility and whether primary and SLM participants display difi
patterns of search and occupational ransition n uban arcas.

For the purposes of this stwdy, we construet a cross-sectional pooled dataset ¢
working age population from the five waves of HILDA (firsst in 2000 and the
HMI5) comprising 31,740 observations. Full-time students, persons aged below 13
and aged over 65 years are excluded. The vanables we use in Lhis article are summs:
in the Appendiz & to this aricle. Wherever necessary we further explain the ch
made in the article.

The article i3 organised as follows: Section 2 presents analysis of the drivers ¢
mobility attempting o isolate whether metropolitan labour markets inherently pro
tumover, and explores the possible factors driving this outcome; Section 3 em
segmentation theory 10 test whether typical Features of the metropolitan labour
mtensity differences in labour mackel oulcomes between the primacy and the secm
segment; Section 4 concludes,

2 Turbulence in metropolitan abour markets
2.1 Brief lfterature review

Gordon (2003, p.1) argues that modem cities owing to their growing “density, div
and fexibility” have a umigue capacity for matching workers and employers,
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promoting job mobility. We might expect job mobility o be higher in metropolitan
labour markets for a number of reasons (see sumumary in Buck etal., 2002, p.204), The
seale of metropolitan labour markets increases the range of options available 0 workers
and employers, making it attractive for them o use an external labour markel 45 8 means
to achieve their goals, Agglomeration cconomies decrease the risks of labour market
flexibility, since new jobs can be found more easily and when reguired. In addition 1o
seale effects giving rise to greater mobility rates, Glagser (1999) and Cilaeser and Maré
(20013 claim city labour markets — especially with advanced service functions — offer
greater opporiunitics [ur ambitious workers to develop their skills and human capital.
They argue that it is the grealer opporfunities for learning and the ability o anslae
learning into a wage premium that attracts workers, rather than the higher initial wages.
Dense urban areas increase the speed of interaction, snd inlemctions help individuals
increase skill soquisition, which leads Buck cral. (2002, p.204) to conclude that citics
encourage higher mobilily because workers can ‘appropriste more ol the productivity
gains associated with their growing human copital.” Meanwhile, the risks of mobility are
lower rght across the labour marker because of scale and density; encouraging quicker
hiring and firing proctives amongst employers. Similarly, Fielding (1991 mounts what is
termed the “escalator hypothesis’ such that in cities there is a higher rte und Gaster than
nocimal progression from education inte managerial posts, and a higher degree of
churning between professional and managerial jobs. Thus cities promote occupational
and svcial mobility, pacticularly for the young and quulified. Accordiog o Amin and
Thrift (1992}, higher mobility might also stem from readier access W new developments,
international experience and opinions of powerlul growps,

However, Buck ct al. (2002, p.203) note that the capacily 10 access oppontunities and
o add earnings via a process of job mobility s hkely to be unevenly distributed, Those
who are in higher status, non-routinised positions and those with greater leaming skills
are better able to gamer the benelits of job change. The QECLD (1997; 1999) note tha,
while average job tenure has remuined stable in recent years, job instability and insecurity
ure more pronounced among less educated workers thun among the highly skilled. Thus
the freedom afforded by “fexibility” in urban labour markets may yield “variety and
maobility” in work but may alse be associated with ‘insecurity’ (see Duck etal,
2002, p. 198)

The earlier segmented labour market literature clearly noted that unlike the human
capital theory vision ol job change, workers in low-skill jobs tended 1o change jobs
regularly and cycle between one low paid position and another wilh spells of
unemployment  ofien interspersed ond o definable career progression  occurring
(Doeringer and Piore, 19713 Mitchell, Muysken and Welters (2003) find SUpPOCing
evidence of this, using HILDA data for the Australian economy.

White and Forth {1998) provide supponing evidence for this view in the UK labour
market arguing that there is & strong tendency for the unemployed to cycle through more
unslable or downgraded parts of the lobour market. While older workers, on average,
experience lower lumover, for those who do ehum, unemployment spells may be longer.
Their study of London confirms that middle-aged workers particularly exhibil high
unemployment rates. More generally, higher twmover may mean that employers
under-invest in non-firm specific skills, which they believe can be purchased in an
aceessible open market, hence there may be some shortfall in training.
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Buck and Gordon (1998) employ three indicators of tumnover (drawn tron
Labour Force Survey):

I the probability of having stared & job
2 the probability of huving lefi a job
3 the probability of having made a job-to-job move over a 12 month period.

Inner London records the highest rates of job-to-job moves, and rates are penecally |
in denser labour markets and those with lower wnemployment rates (see Buck
M2, p.206). This remains true once we control for socio-demographic and indi
charascteristics and debunks the idea that the higher propomion of young unm
residents are responsible for the higher rates of mobility. Buck et al. (2002, p207)
these measures down cccupationally and find that all sectors and socio-economic g
display higher twrnover rates in London, For those higher-skilled occupalions
generally lower lumover rates, the differentinl is most marked. Mobility rates in
were found to be highest amongst young workers and w disappear with age (40
plus), This lends support to the argument that higher mability rates are nol just o fu
of scole but also reflect “the particular opportunities for well qualified young peo
sidvance their careers through movement between frms' (Buck et al. 2002, p.207). 1
with the OFECD, the authors fnd no upward trend in mobility rotes between 157
2000, despite temporarily high rates during the 19805 hoom. Afler controlling fur |
proportion of youih, qualified snd “personally ambitious’ persons in the London |
market, the London region escalator adds only 0.75% per annum o the mobiliy .
average young, qualified worker and personal ambition delivers ne significan be
other things constant. Buck et al. (2002, p.210) conclude career progression lakes
through accumulating experience across a variety of employers, rather than th
internal labour markets, The proposition that city employers may be reluciant to inv
staff development is alse explored and controlling for other factors, staff in Lomnde
2% less likely to report Leaining.

2.2 Job mobility in the Austealion labowr market

Higher job mobility mtes in metropalitan labour mackeis is o key empirical finding
international literalure. Before analysing its effects on metropolitan lubour 1
outcomes, we ticst show its presence in the Australian metropolitan labour market,
consists of the central business disiricts of Adelaide, Brishane, bMelboume, Pertl
Sydney. We apply the third indicator of job turnover from Bueck and Gordon (1
joh-to-job mobility. The binary dependent variable suggests o panel logit specific
However, we have to luke account of the fact that our dependent variables ure corn
across wives, For example, a person’s job search activity in one period is correlated
his‘her job search activity in another period. Becognising this interdependency, w
clustered logit estimated, which adjusis for hservations which are dependent wil
cluster but independent between clusiers. We report odis ratios in Table 1, whic
defined as the catio of the odds of an evenl ocouwrning in one group (o the odds |
control group.

The first column in Table | veports the standard regressors, which give the exp
results. Job-to-job mobility declines with age and teovre, Job dissatisfaction in ter
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hours worked or job security leads o kigher job mobility. In terms of our main interest,
the results show that living in metropalitan areas increases job mobility,

Talile 1 lob-tp-gob movements, 20012005

Diependent varviakles Sob-fo-job movemest debto-fob moveriend
Tndlependent varialles {1k 12

Living oulzide o metropelitan arei reference reference
Living in a metropalitin arsa LLL {D.(y*es L (U004
Evpaciations b geevdons fob - -
Likelilood o Gnd anotber job [ Rexibilicg - LOK {00y *#*
Likalibood o lose the job (nsecurity) - 100 {00 *=*
Fewsenne charporerisiics =
Age cobwort:
la—3) years reference reference
J1-40 years 077 (U pess 10,76 (04 e
4150 years 0,59 (O3 0.5 (003 )*++
5163 years (.51 [(hO3yr>* 0,52 ((hO4)***
Ciander:
Femnle reference reference
Male 0.97 {0.04) 097 {0.04)
Ethniciy:
Mon-Aboriginal Auser. refirence referenee
Indigenaais 1AL (2h)** 143 ((L2)es
Education:
[ Pre-primaryfaec schoal reference reference
Certilficate 110 i LM (005}
Advanced diploma LK (0L08] L.k5 (CLOT)
Pozl Grad., Bachelor L (0.05) 05K (03}
ool cherencterivites (previons jobl - -
Howrs worked:
Livwasluntiry part-time referance reference
Full time 0,78 (0,8 )=* 0.0 (OUOE) e+
Vaoluniary part-time (.63 ((hOGpF** 1,65 ((LOR)*
Coniract type!
Fimed tenm contraoct refeTence reference
Casual contract 138 (i 10+ 141 (i aoy++
Permanent contract LU R RS A LUEERLTR ]
Tenure (.94 (.0 (.85 (h.O0)**
Tneleisivy feved (previeas fob)
lanclusivy:
Agriculiure 1A% (0. 1R)*== A0 {0, | TyEe*
Bllining 141 (b 20p** 142 (L 20)+*
blanufaciuring 127 [(Og)+=+ 123 0.0 =+
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Tabile 1 lob-to-job movements, 20002003 {Continued )
Dependent variables  Logofob seeannt Soh-ra-fede movem.
Incdepenclent variables il {2
Electricity, water, i3 150 (31" 154 (D35
Comstruction 151 (i 14> L41 (013)***
Wholesale 150 (. 16+ 1.52 (D.15)***
Eetml / Bestaurants L.50 {0, (6y=** 148 (D.Ogyrs=
Tramspor L35 (0.1 4y=+* 1346 (. 14>+
Finance, propary buss. 160 {0y 1.52 (D.09)**+
Governmenl reterence reference
Cultural seevices 126 (( b0)*e= LZ7 {0,105y
R-aquared 0. .04
Mumber of ohservations 20062 20,062

* 10% significance, ** 5% significance, *** 1% significance, robust standard eerors in
parentheses,

The literature review supgests two easons for elevated levels of job mobili
meteopolitan arcas: one posiiive ond one negative, On the positive side, Y
meteopolitan labour markets provide ample job opportunities o employees, which s
bolster employees’ confidence to find an equal or better job thun their current job
then lubour marker Mexibility might also inercase job insecurity, especially for th
the bottom of the labour market. For this cohort, higher turnover rates imply owon
insecurity, which enhances their expectations of losing their current job and subsequ
spurs job search and, it succesaful, job change. Both (owrs can fhus increas
mohility. Column 2 of Table | repors the results of adding these factors to the regre
in colwmn 1, Both the positive and negative influences increase job twmover and
importanily, once they are mtroduced, the metropolitan dummy becomes sttt
insignificant. This suggests that we have captured the idicsyncrasies of metrop
labour markets. For some, the thick metropoelitan labour market is an opportunity o
others it is a threal. Both factors spur job search amd o the rest of the article is devo
atudying these factors in more dewail.

2.3 The global city hypothesis — escalation and bumping-down

Though metropolitan labour markets can be interpreted as providing an opporiun
well as o threal 1o employees, it does not follow necessarily that both ferees will ma
as increased job mobiliy. Mitchell, Muysken and Welters (2005) contend tha
different motivations for job mobility generate qualitatively different oulcomes.
show thut when job mobility 15 mativated by intrinsic motivation {that is, job cl
induced by labour market opporiunities) the new job is qualitatively bener (pay,
worked and job secunity satisfaction) than the previous one, However, when job mo
iz malivated by extrinsic search (that is, job change induced by labour market threa
qualitalive improvements oeeur as a result of the search and mobility.

This closely relates 1o the exizsting literature which proposes that metropelitan
play an ‘escalating” role, Gordon (2005, p.6) argues that modern cities have a o
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potential for success, particularly lying in the ‘range, fexibility, openness and depth' of
their labowe markets. Berry (2006, p.3) notes that cities increasingly can be distinguished
not merely by size and growth but by advanced business services. The rse of finance and
specialised services concentrated in cities creates a “eritical-mass’ of profitable
enlerprises (Sassen, 1993). Economies of scale wre said o be penerated by proximity of
fivms o key inpur services and the advantages oftfered by face-to-face communication. As
Mygaoed, Wood and Steakes (2003, p.4) argue, “greater service intensity and complexity
through skill biased technical change has penerated a skills premivm, which induces
wage and camings inequality.” Externalities flowing from co-location and reduction of
fransaction costs are said to significantly raise firm profitability.

That Australian cities offer a wage premium (and particularly skilled workers) is
conflicmed by crude analysis of HILDA. Table 2 shows average houely gross wages by
occupition for metropolitan and non-metropolitan regions.

In line with Sassen (19911 “global city™ hypothesis, Berry (2006) argues that
Austrulian cities hove become both more integrated and mwore segmented. Nygaard,
Wond and Stoakes (2003} assess elements of the “global cities' hypothesis for three
Australion cities:  Adelaide, Melboume and Sydney. Results confirm that there is
evidence of agglemeration of ‘new economy” type industrics i Sydoey, and Lo o lesser
degree Melbourne, similarly new economy small businesses increased their profil share
in Sydney and Melbourne. The suthors employ a Grubel-Lloyd Index of intra-industry
trade amd find that Sydney and Melbourne are marginafly more internationally connected
than Adelaide,

Table 2 Mo howrly wages by occupation, metropalitan and non-meropolitom,
20012003 Australia

Hewerdy gross werge (BAF

Checupatiomed fevel Nowi-metrapalitan area Merrapolitan area
Manuguer LT 2541
Professiomal 2149 2304
Associate prodfessional 529 1564
Tradesperaon 13,00 14.28
Aidvance clerical 1721 1R 10
Clerical 1374 15.50
Intermediate production 1598 14,34
Elementary elerical 1245 13,00
Labeirer I1.50 1271

* Il all jubs,
Sewerces HILDA, pooled cross-section, 20012005,

Australian cities traditionally, unlike those in the UK und US, do not have econemically
depressed inner-areas, nor has there been a significant decentralisation of employment to
the suburbs of Sydney and Melbourne (O'Connor and Healy, 2042), Like UK and Us
cities, Australian cities do however, contain higher propoions of ethnic minorities and
‘unattached young people, i search of freedom or in ight Gom difficuli Gaomily
situations’ (Buck et al.,, 2002, p,198), groups who may fnd difficulties with integration.
Sassen {1991 adds a pew dimension to this mix. She argues that with the growih and
concentrelion of new economy employment, not only are highly skilled, knowledge-
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intensive jobs generated, but alse are routinised, low-skilled support jobs, requiring
formal qualitications or training. Mitchell and Bill (2006} confirm these growth tre
the Australian economy. Berry (20006, p.9) terms this o “synergistic dual urban |
matket’ which gives rise to labour market polarisation in ineome inequalily as des:
in the Sassen (19917 “social polarisation thesis’ {see also Friedmann and Wolff, 195
Raum, 1997, Mygaard, Wood and Stoakes (2005) examine spatial income ineg
using Australian Tax OfMice data at the post-code level and Milanovic-Gini coef
for grouped data, They find that while in Adelaide the ratio of the ten rchest o il
pocrest postcodes bas remained relatively unchanged, it has increased in Sydne
Melbourne wver the period 1995-1996 to 2002-2003. Examining census data for
Baum { 1997, p. 1900 provided early evidence of socio-cconomic segmentation in 5;
ning

“ut oo emd of the scale there exists u growing groap of bigh-income,
high-status individuals who are strongly attached to the global economy and
have benefited oo global integration. At the other end, there is both a
growing group of workers who have only weak labour market attachment to the
global economy (low-paid service workers) and o group who are owside the
emploved labour force, ave dependent on welfire, and have bensfited very linle
from global provesses”

There iz a close link between processes of mobility, job competition snd eco
disadvaniage for the less-skilled workers, particulacdy in fimes of overall job ration
exists in the Avstralian economy i 2006, While cities may offer chances for pros
relative to less-dense employment geowth arcas, they also generate perverse dyn
including so-called ‘bumping down’ effects whereby as the supply of skilled w
expunds, more highly educated workers compete with less-skilled {educated ) worke
similar jobs and according to Thurow (1998, p33), the high-skill workers “hump
the job distribution® driving the less-skilled workers either further down the occupa
ladder or inte unemployment (see Fields, 1973). Skott and Auerbach (2005) conclud
the riging proportion of high-skill workers withour high-skill employment who

down into lower-skill jobs can explain o substantial increase in US wage ineq
Gireen and Orwen (1998) link the “bumping down' mechani=ms o an explanati
the spatial distribution of non-employment, They note that low-skill workers an
gpatially mobile (through migeation or commuting) and require an adequate sto
spatially proximate jobs to avoid wnemployment. In times of overall job rationing
growth arews experience substantial net in-migration and nel in-commuling fom
skilled workers in search of the overall scarce employmenl. As a consequenc
less-skilled workers do not fully enjoy the high growth in jobs that they would nor
neeess il there was full employment overall. The problem is not that the low skill
not possess relevant skills, but rather that the higher-skilled workers bump dow
pregent superior competition for the fnite pool of jobs, Mitchell and Bill (200d)
found evidence of these dynamics in the Australian labour market,

Phese processes represent the dark side of the global city. Table 3 shows educa
attaimment shares in the two lowest occupational categories available in HILDA b
and ouizide the metropolitun area. The data shows that there is a higher inciden
highly educated employees in low occupational jobs in the metropolitan area relai
the nun-mefropolitan areas. The data is thus consistent with the major dynamics exg
of humping down,
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Table 3 Bumping down in the two bewest ocoupationn] eategories in the secondary lab<ouwr
market segment, metropolitan and on-metrogaelitan, Ausirolia

Shire in emplaponent

Chocrpatiomel avedd ealircarional fevel Newe-ongtrapulifon Metraplisar
Labourer: Primary edwcation T2.2 0.2
Certiticate 207 193
Diploma 35 414
Hiaschelor 37 6.3
Elementary worker: Primarcy education T15.7 722
Certilicine 16,3 128
Diploma 4.4 56
Bachelor 4.0 9.5

Sowrve:  HILDA, pooled cross-section, 2001-2003,

Taken fogether, the analysis in this section motivates an examination of carger dynamics
by spetial division and occupational demarcation.

3 Labour market segmentation and carcer trajectory
34 Labour market sepmentation

The analysis in Table | suggests thal two motivations for job mobility - the confidence in
finding a (better) job and the fear of losing one’s current job — provide indicators of
upward and downward escalators, respectively. This is consistent with Michell,
Muysken and Welters (2003}, We now seek to explain the role these motivators play in
career development.

Mitchell, Buysken and Welters (2003) analyse job search in the context of Dusl
Labour Macket (DLM) theory, using HILDA data 20601-2003, DLM theory proposes that
the labour markel is segmented on the basis of processes for allocation amd reward, The
crudest demarcation defines a Poomary Labour Market (PLM) and the Secondary Labour
Market (LM} with ngidities restricting mobility between the two segments. The authors
hypothesise that on-the-job search behaviour is likely o be different according o which
Ssegment’ fhe worker is emploved within, The traditional notion of a PLM worker
sugeests they are employed in tight internal labour market strctures which Facilitate
career advancement and search aclivily 15 used 0 enhance his‘her career aspirations,
Conversely, the SLM worker may be motivated to search for new employment because
their jobs are fypically precarious, Ininnsic search is associated with ocoupational and
educational levels associated with the pnimary sector, while exinnsic search tends 1o be
associated with individuals in the secondary sector.

We thus hypothesise that higher rates of tumover in metropolitan labour markets will
have diffevent impacts for primary and secondary workers, Primary workers with higher
fevels of education and skill should be able to use job mobility o appropriate productivity
pains associated with their human capitel. Job mobility by secondary workers is driven by
exirinsic factors (fear) and generates negligible improvements in pay, security and overall
job satisfaction, This is at odds with human capital theory that proposes that job search is
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a process that underpins carger development. We also suggest ilat changes in ih
cilies are organised and associated structural shifts in employment, as per the
polurisation’ thesis, may be deepening the divisions between the career Lrajecton
primary and secondary workers.

Underlying this labour market construction, however, 15 a lension — how sho
demarcate the prinary and secondary segments and allocate workers accordingly. ”
a long-standing and unresolved issue that has meant the theory of DEM has had |
empirical application. But il we want 1o propose that cureer ryjectories in different
murket segments are aggravaled by features of metropolitan labour markels, we b
simulianecusly provide demarcation eriteria. To make our analysis operational, we
Flatau and Lewis (1993) and demarcate the labour macket into three segments. W
middle segment not being assigned exclusively to either the primary or the sec
segment, we are left with two “exireme’ categorics which we usserl represe
characteristics attributable o primovy and the secondary mackets. To identify
segments we employ the partition cluster technique, which is preferred to hien
clustering if the number of clusters is known (see Hair et al., 2006). We use educ:
attainment, occupational level and firm size (number of employees) to cluster the
murket which is consistent with the descriptive analysis of Doeringer and Piore {197

3.2 The role of job seeking confidence

The Nexibility and richness of the metropolitan labowr market should boost a p
worker's confidence in being able o find an equal or better job. To test this hypc
we run an ordinary least squares regression with the percentage chance of finding a
{pofentially better than the current) job within a year as the dependent vaviabl
interaction terms between the metropolitan dummy variable and a dummy v
indicating the worker’s presence in the PLM segment,

Table 4 reports the results. The frst two columns (he second column ade
characteristics) support the upward escalator theory. We find  significantly
confidence in the primery segment of the metropolitan labour market companed
primury sepment of the non-metropolitan area. Mol surprisingly, we also fin
confidence is higher in the primary segment of the non-metropolitan abowr ¢
compared o the secondary segment outside the city. Furher, Fielding (1
observation that young workers particularly benefit from upward escalators is conl
by our analysis.

3.3 Fear of losing current job

We hypothesise that the flexibility found in metropolitan labour markets also gen
job insecurity in the secondary segment. To explore this notion, we mn a s
regression o that in Section 3.2 with the dependent variable becoming “the perct
chunce the respondent loses histher job in the next 12 mowihs’, which is provide
response in HILDA, In that sense, we should exercise some caulivn. To contr
respondents who potentially misinterpret the guestion and include voluntary quils
expected percentuge chance that they will lose their job, we include the war
‘probability of leave the job voluntary' and ‘confidence in finding a new {potes
better) job” in the specitication.
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A priog, we expect employees will be less apprehensive of losing their job in the
prinuary segment of the metropalitan labour market than in the primary segment of the
non-mefropolitan area. We also expect SLM workers to have more apprehension than
primary workers. Table 5 reports the regression resulis, for job-to-job movers, The first
striking result is that our a priori expectations we not confirmed. In the first column, we
control for personal characleristics and sector. We find that fear plays a significantly
more important role in the primary segment of the metropolitan labour market than in the
sume segment autside the main cines and there is no evidence suggesting there is more
fizar in the secondary segment. In the second column we add job characteristics and job
silisfuclion o the analysis. Bear in mind that this refers o the job thal the job-chunger
has just lefi, lob satisfaction in terms of “hours worked' snd ‘pay’ leads o more fear,
becavse there is more o lose for these employees if job loss occurs, This might also
explain why age plavs o smaller role in the second regression than in the frst - older
workers typically have better jobs. Including these variables in the anulyses sbsorbs the
significance of the interaction dummy *Metropolitan sren X primary segment’, but we do
not find confirmution of our a prion expectations,

Tukre 4 Drriving forces behind confidence, job-to-jok imavers, 200120405
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Tuhle 4 [iving forces behind contidence, job-to-job movers, 20012003 (Continued)

Depenclint verialies
Incdependent variabdes

Conifidlence

il

Canfidence
i2)

Tncliessey level {previews job)
Inadustry:

Dependent variabies Canfiolence Confldence
Pasdependent variables iy {2
Metrapolitan area X primary segment 4.92 (].52)** 464 (144)r*
Metropolitan ares X secondury segment =072 1.540) —-1.34 {1.51)
Man-Metrog. area X primary segment relerence relerence

Mon-betrog. arca X socondary segment
Pargonal choarocierivtics
Age cobion:

=400 yenrs

3140 yems

A1-=500 years

J1-63 yenrs
Crznder:

Female

Male
Eahmiiey:

Mon-Aboriginal Ausir,

Tnai gz
Joby chavaeterisiivs £ satlsfaction:
Sutssluction about hours worked
Sutisfuction about pay
Satisfaction abous job securnty
Hawurs worked;

Invaluntary part time

Full time

Valuntary part Lime
Probability to leave the job voluntary
Tenure

492 (1.65**

referance
4,22 (1.13)+++
008 (123
— 165 {1 60y

reference
=396 ((LORyr*

reference
—T AT (347

—4.T0(1.58) *=*

relerence
~1.08 {1.08)
~2.80 (1 22pee
TEA(Lalyre*

referance
B0 (53

relerence
=541 (3,29)*

O340, 4=
=174 (19
176 (0, | )=

reference
4.0% (2.1
A58 (2, 1a-
06 (D))=
056 ((.09)*

Agericaliure 9,74 (3, |- T.88 (3.02)*
Mining 06 {371 1.55 (1,52
Manufacturing =175 (1.71) 2.3 (1.04
Eleciricily, walar, gas 4 2d {4.75)""* =0T (4.50)
Construction 407 (2.27)* 335 02.08)
Whalesale 1.24 {2.37) .73 (228
Retailfrestaurants ABL {145y 14T {139}
Transporl 209 (26T 16T {2.53)
Finance, property buses 176 (1.43) 74 {137
Government reference relerence
Culiyral services —1. 13 {2.401) =278 (1.50°

Adpusted Kosquared [ERTK] 13

N 4, 154 4,342

* [0 sigmificance, ** 3% significonce, *=* 1% significance, robust standard eerons in
parentheses, Constant nod reperted. Middle segment not reported,

Tahle 5 Diriving forces behind Fear of job loss, job-to-jobr movers, Z001-2003

W Fear Fear Fear
Tnclependent wirlahles i {2 (1)
Pedropelitan area X primary scgment 24135 131 {16 L19{LL
bdciropolitan area X secondary segment 198 (1.41) AL (114 15l
Mon-Metrop, aren X primary segment relarence relarence refaren
MNon-bletrop. aven X secondary segoent 213 (146} 03 (1.19) 10,56 (1,
FPaermanal chavacterkitics = =
Ape cohort:

B30 vears reference roference refercn

31— years 081 (1.0 ~(1.32 [(LEZ) 0350

#1-50 years SOT (110§ 112 {0.91) .07 i

51-63 years T2 (L. 43)ywre 100 (120 309 {120
Gemder:

Femilo reference referance refieren

Male 201 (B3] *+ 5 (iG] 118 (0.6
Ethmicity:

Mon-Aberiginal Ausir, reference reterence reteren

Indigenous 4T (306} 1L (2.46) (LB (2.
Serkr cherrecteristics £ saflsfacilon
Satisfaction about hours worked - (LG5 (L 14+ (.72 (.14
Satisfuction aboul pay - 06T (015)*** 073015

R ki
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Talle 5 Driving forces behind fear of job boss, jolb-o-fob movers, 2000-20035 {continued)
Depedear varlables Faar Faar Fear
ladeprensdeonl varialies (Ik 2 [EL

Satis faction sbout job security
Comiract lype:
Fined term contract
Coswil contrst
Permancnt contract
Tenure
Srvess related fictors
Kental [Mslress
Financial Pos.:
Prosperons
Wery comlartable
Fensonably comforable
Gegting along
Prominr
Very poor
Probability to leave job voluniary
Conlidence w fnd o job

Tadvasiry Seveld [previcas foh)

CLT (0L
IR ER I

625 (0, 14)y***

reference
=570 (1, 2p)=**
=135 (1. 10)e=
—LL0T (0T

URVERLIAED b
LN RTRNIN]

—6,23 (0. 1474+

relirence
—SR0 (120
T30 (1.0
—(h.05 {0.07

~(L08 (D.02Z)+*>

relerence
=312 (2.77)
-2.72 (2.68)
=317 (275
2H0 (3.3
-4.47 {4.63)
0,03 (0L y*=*
00l (0T

Industry:
Agriculiurg P36 (2. B0)*4* 9702 25%% Q74 (2 25)ee
Pining L84 (3.27) .82 (2.63) 191 {2.62)
Pelamu faciuring 5.0 4}, Sl 4,19 (1 Tyt 419 (1.21)%**
Electricity, water, gas 4,94 (4.24) 245(3.41) 193 (5.40)
Construction T (2 A0 == Gl (LG G0 {1.6])%*
Wholesnle T [2.08)*=* 6.21 (1.65)*** 028 (Lol)rer
Wzt i reslaurants —102 (1.28) 1.27 {1.04) 121 (1.04}
Tramsport (k24 {2,35) 144 (1.89) 148 (1.58)
Finance, propeny buses, A8 (.26 261 (1.03)** 2.5 (1 02y
Giovernment reference reference reference
Culiural services I (1.TT) 151 (1.42) 46 {1420

Adpusted R-squared (RIS (L3R 0.38

N 4,507 4,503 4,305

* |00 significance, ** 3% significance, *** 1% significance, Constant oot reported.
&

Middle segment not reported.

To probe these seemingly surprising results further, we include two variables that might
cxplain why job loss in the primary segment in the metropolitan area might have
detrimentsl consequences for primary segment employees and a5 o consequence lead w
maere fear, IF the upward esculators indeed exist in the primary segment in the city,
employees might bring the future fruits to the fore. That is, they take on substantial debt

P e S P
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burdens which can only be serviced in the future i career advancements occl
(hevefire, add the vardables financial position” and *mental distress’ (o the analysi
secoml variable indicates a threat to climbing the internal job ladder in the p
segment. The third columa shows the resulis of adding these variables to the regn
The financial position does not affect one’s fear of losing their current job. 1
distress dues affect fear positively and it reduces the coelficient of the interaction d
‘Metropalitan ares X primary segment” further, but there is no sign reversion. |
anulysis 15 needed,

4  Conclusions

We nse HILDA data 1o test three key [ndings avising from the international em
literuiure oo the functioning of metropolitan labour mickers:

I jok mobility is higher in metropolitan areas

2 incressed fexibility in the metropolitan area spurs cureer advancement in the
primary segment of the labour market

3 incressed insecurity in the metropolitan ares obstructs career advancement in 1l
secondary sepment of labour market.

We find clear evidence that job mobility is higher in metropolitan areas. However,

able to po further to determine what behavioural processes ave driving this result. B
increased confidence that search will locate a new job and heightened lear of losing
cument job in metropolitan arcas appears o explain why job mobility is hig
metropolitan areas. We use this result and eaclier Andings by Mitchell, BMuyske
Welters (2005} to test the two remaining key hypotheses drawn from the extant lite
Mitchell, Muysken and Wellers (2003) show that when higler confidence of fin
new job {Fear to lose the current joly) is a metivation for job search, a person g
befter {equal or worse) outcomne in terms ol the qualities of the new Jub compared
old one. We use these insights to test key findings (2) amd (3). 1 the second key lins
frue, conlidence should be higher in the primary segment of the metropolitan

market, indicating the existence of upwards escalators, If the thind key finding i
fear should be higher in the sccondary segment of the metropolitan labour o
indicating the existence ol bumping down. We confirm key finding (2}, but not (3
luck ol confirmation of key finding (3) raises the next research question, Have PL
metropolitan regions undergone dynamic change as the povernment has increa
deregulated the labour market such that they no longer provide secure cmployment
which dynamie (intergenerationaly training allows job-specific skills o be passed o
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